
 
GBS Compliance 
State COVID-19 Related Legislation 
The evolution of the COVID-19 epidemic is constantly evolving. While the federal 
government works to pass legislation to protect and support the country as a whole, 
state governments are taking independent measures to ensure the safety and security 
of residents and businesses. As an employer, it is important to stay abreast of both 
federal and state legislation as it relates to your business and employees.   

The information in this document is based on information known at this time. As you 
communicate with your employees and look to make policy updates, GBS recommends 
that you reference real-time data from resources such as the Department of Labor 
(DOL) or National Conference of State Legislatures (NCSL). State governments are 
also releasing up-to-date information pertaining to your specific region. 

Note: Many appropriation measures or bills that urge governmental activity have been 
introduced, but they are not included in this material. 

 

 Alabama 
Pending AL Laws 

HB 447 (Medicaid Expansion) Expand the Medicaid program, in light of rural health 
crisis, to aid all persons whom matching funds are available to the state under the 
Patient Protection and Affordable Care Act. (pending, not enacted) 

HB 448 (Medicaid Postpartum Coverage) Under federal law, a pregnant woman who 
is eligible for medical assistance under Medicaid must be provided medical 
assistance for a period of 60 days after giving birth. This bill would extend the 
period during which a pregnant woman who is eligible to receive medical assistance 
under Medicaid may continue to receive Medicaid assistance from 60 days to one 
year after giving birth. (pending, not enacted) 

 Alaska 
Enacted AK Laws 

COVID-19 and Reopening 

On April 22, 2020, Alaska Governor Mike Dunleavy announced the state’s phased 
reopening plan, which allowed for the following limited openings on April 24: 

• Childcare and day camps; 
• Fishing charters; 
• Gyms; 



• Nonpublic and public facing businesses; 
• Personal services; 
• Remote lodges and camping; 
• Restaurants; and 
• Retail. 

The limited openings include specific requirements such as social distancing, face 
covering, sanitation and cleaning. 

HB 308 (same as SB 240) (Unemployment Benefits for COVID19) Relates to 
unemployment benefits during a period of state or national emergency resulting 
from a COVID-19 outbreak. (enacted, temporary requirement) 

SB 241 (Extending COVID19 Declaration/Relief) Provides that an employee who 
contracts COVID-19 is conclusively presumed to have contracted an occupational 
disease arising out of and in the course of employment if, during the public health 
disaster emergency declared by the governor on March 11, 2020: 

• Is an applicable employee; 

• Is exposed to COVID-19 in the course of their employment; and 

• Receives a (1) COVID-19 diagnosis by a physician, presumptive positive COVID-19 
test result, or (2) laboratory confirmed COVID-19 diagnosis. (enacted, temporary 
requirement) 

 Arizona 
Enacted AZ Laws 

SB 1690 (Budget Reconciliation) Allocates that monies in the state’s Crisis 
Contingency and Safety Net Fund may be spent following the governor's state of 
emergency declaration for economic assistance to small businesses with fewer 
than 50 employees, nonprofit organizations, and health care providers. (enacted, 
temporary requirement) 

SB 1694 (Unemployment Compensation) Regarding unemployment insurance, 
authorizes alternative benefit eligibility and employer contribution requirements 
for individuals affected by a COVID-19 related federal emergency declaration; in 
fixing employer contribution rates for the unemployment compensation fund, 
increased benefits charged against an employer’s account from COVID-19 related 
claims may not be considered; takes immediate effect if signed, retroactive to 
March 11, 2020, if the emergency clause is enacted. (enacted, temporary 
requirement) 

 California 
Governor’s Initial Response to COVID-19 

In March 2020, California Governor Gavin Newsom made the following 
announcements and issued the following orders regarding the state’s response to 
COVID-19: 



• March 19, 2020: California governor issues statewide order for people to 
stay at home amid virus outbreak. The order is in place until further notice. 

• March 15, 2020 (California news source): All bars, pubs, wineries, and 
nightclubs in the state to close with new restrictions on restaurants. 
Seniors and people with chronic health conditions urged to isolate 
themselves at home in a bid to contain the spread of the coronavirus. 
Restaurants may remain open but can serve only half as many as their 
maximum occupancies to create space between diners. 

• March 13, 2020: Ensuring state funding for schools even in event of physical 
closure and urging employers to take area school closures into account and 
provide flexibility during the COVID-19 crisis. 

• March 12, 2020: Gatherings of more than 250 people canceled statewide and 
removes the waiting period for unemployment and disability insurance for 
Californians who lose work as a result of the COVID-19 outbreak. 

• March 4, 2020: State of emergency declared. 

The California Employment Development Department 
also released FAQ's addressing disability or paid family leave benefits, 
unemployment insurance benefits, and employer information.  

Read more in the Governor’s newsroom and on the California Department of Public 
Health website, where guidance documents may also be reviewed. 

Cal/OSHA Coronavirus Notice and Guidance 

On March 6, 2020, the California Occupational Safety and Health Administration 
released the following guidance to help employers meet their legal duty to protect 
workers exposed to airborne infectious diseases, like the coronavirus: 

• Guidance for hospital and laboratory workers on preventing exposure to 
coronavirus; 

• Guidance for health care facilities on the efficient use of respirator 
supplies; and 

• Cal/OSHA Interim Guidelines for General Industry on 2019 Novel 
Coronavirus Disease (COVID-19). 

Read more on the Cal/OSHA website 

Coronavirus Information 

In March 2020, the following agencies released information regarding the 
Coronavirus (COVID-19): 

• The California Labor Commissioner’s Office and FAQs addressing employee 
leave options, compensation, and salary. 

• The California Employment Development Department and both: 
o This information addresses issues for workers (sick, quarantined, 

caregiving, and reduced work hours) and employers (workplace health 
and safety, reduced work hours, closure or layoffs, and tax assistance); 
and 

o These FAQs address disability, paid family leave, and unemployment 
benefits. 

https://covid19.ca.gov/stay-home-except-for-essential-needs/
https://covid19.ca.gov/img/N-33-20.pdf
https://www.kpbs.org/news/2020/mar/16/gov-newsom-speak-about-californias-response-corona/
https://www.gov.ca.gov/2020/03/13/governor-newsom-signs-executive-order-ensuring-state-funding-for-schools-even-in-event-of-physical-closure/
https://www.gov.ca.gov/2020/03/12/governor-newsom-issues-new-executive-order-further-enhancing-state-and-local-governments-ability-to-respond-to-covid-19-pandemic/
https://www.gov.ca.gov/2020/03/04/governor-newsom-declares-state-of-emergency-to-help-state-prepare-for-broader-spread-of-covid-19/
https://www.edd.ca.gov/about_edd/coronavirus-2019/faqs.htm
https://www.gov.ca.gov/newsroom/
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/Immunization/ncov2019.aspx
http://www.cdph.ca.gov/Programs/CID/DCDC/Pages/Guidance.aspx
https://www.dir.ca.gov/dosh/Coronavirus-info.html
https://www.dir.ca.gov/dosh/Coronavirus-info.html
https://www.dir.ca.gov/dosh/Use-of-Respirator-Supplies.html
https://www.dir.ca.gov/dosh/Use-of-Respirator-Supplies.html
https://www.dir.ca.gov/dosh/coronavirus/General-Industry.html
https://www.dir.ca.gov/dosh/coronavirus/General-Industry.html
https://www.dir.ca.gov/dosh/coronavirus/Health-Care-General-Industry.html
https://edd.ca.gov/about_edd/coronavirus-2019.htm
https://edd.ca.gov/about_edd/coronavirus-2019.htm


COVID-19 and Stage Two Reopening 

On May 4, 2020, California Governor Gavin Newsom announced that California will 
move into stage two of its reopening on May 8, 2020. Stage two allows for the 
gradual reopening of lower-risk workplaces with adaptations including bookstores, 
clothing stores, florists, and sporting goods stores. The state will release public 
health guidance for some stage two sectors including some retail, manufacturing, 
and logistics businesses, which will outline modifications that lower the risk of 
transmission. Other stage two sectors, such as offices and dine-in restaurants, will 
be part of a later stage two reopening. Additionally, even though the state is 
moving from stage one to stage two, counties may elect to continue more 
restrictive measures already in place based on their local conditions. In fact, the 
state expects some counties to keep their more robust stay-at-home orders in 
place beyond May 8. 

Pending & Enacted CA laws 

AB 3216 (Employee Leave) An unlawful employment practice for an employer to 
refuse to grant a request by an eligible employee to take family and medical leave 
due to COVID-19 (including terms and conditions); permit employees taking leave 
due to COVID-19 to continue participation in employee health plans, including life 
insurance or short-term or long-term disability or accident insurance, pension and 
retirement plans, and supplemental unemployment benefit plans; during a medical 
leave period taken due to COVID-19 an employee would retain employee status with 
the employer and that this leave does not constitute a break in service; employers 
authorized to require that an employee’s request for leave to care for their relative 
or self can be supported by a certification issued by a health care provider, 
certification is sufficient if it includes, among other required information, the date 
on which the diagnosis or quarantine was given, the probable duration thereof, and 
an estimate of the time needed; retaliation protections; leave granted under these 
provisions is separate and distinct from any leave granted under the CFRA or the 
federal Family and Medical Leave Act. (pending, not enacted) 

AB 664 (Workers’ Compensation for Essential Workers Amended to include COVID-
19) Creates a conclusive presumption that exposure/contracting of a communicable 
disease—including COVID-19—that is the subject of a state or local declaration of a 
state of emergency issued after January 1, 2020, arose out of and in the course of 
employment. (enacted) 

 Colorado 
COVID-19 and Reopening 

The state is implementing the following safer-at-home reopening for businesses in 
Colorado following mandatory COVID-19 closures: 

Level 1: The state’s stay-at-home order expired on April 26, 2020 and safer-at-home 
begins, including curbside retail and real estate showings on April 27, 2020. 

Level 2: Retail and personal services can open (if implementing best practices) on 
May 1 and noncritical offices can reopen (if implementing best practices and lower 
density) on May 4. 



Recent Enacted CO Laws 

Health Emergency Leave with Pay (HELP rules) Requires certain employers to 
provide paid sick leave for four calendar days to employees with flu-like symptoms 
who are being tested for COVID-19. Workers are covered regardless of pay rate or 
method (hourly, weekly, piece rate, etc.); if the employee receives a negative test 
result before the end of four days, the paid leave ends; the daily pay during leave is 
either their established daily rate or, if their pay fluctuates, their average daily pay 
for the past month. The rules took effect March 11, 2020, for 30 days, or longer if 
the governor-declared state of emergency continues. (enacted, temporary 
requirement) 

 District of Columbia 
B 23-247 (COVID-19 Response Emergency Amendment Act) – On an emergency 
basis (enacted March 17, 2020 and is effective for 90 days, through a temporary bill 
(B 23-719), and after second Council vote, will be in effect for 270 days): 

• Extends unemployment compensation to those unemployed due to COVID-
10. 

• Removes the one-year of employment and 1,000-hour work requirement 
under DCFMLA for employees ordered or recommended into quarantine or 
isolation by the Department of Health, any other District of federal agency, 
or a medical professional (authority). 

• Entitles employees to Declaration-of-Emergency (DOE) leave when unable 
to work due to a public health emergency, during DOE leave, a 
recommendation from proper authority serves as certification of the need 
for DOE leave, and if government-mandated quarantine or isolation, the 
declaration of public health emergency is certification. 

• Creates a small business grant program to assist nonprofit organizations 
and small contractors who do not qualify for unemployment insurance. 

• Places limits on price gouging and stockpiling. 
• Allows for delivery and carry-out sales by restaurants of beer/wine, if sold 

along with prepared food (pending written restaurant-by-restaurant 
approval by the Alcohol Beverage Regulation Administration). 

• Delays retail sales tax payments to the government by stores, restaurants, 
and other businesses. 

• Extends deadlines/expirations of corporate tax filings, drivers licenses, 
professional licenses, etc. 

 Kansas 
COVID-19 and Reopening 

The state is implementing the following safer-at-home reopening for businesses in 
Colorado following mandatory COVID-19 closures: 

Level 1: The state’s stay-at-home order expired on April 26, 2020 and safer-at-home 
begins, including curbside retail and real estate showings on April 27, 2020. 



Level 2: Retail and personal services can open (if implementing best practices) on 
May 1 and noncritical offices can reopen (if implementing best practices and lower 
density) on May 4. 

Enacted KS Laws 

HCR 5025 (State of Disaster Emergency Declaration) Ratifies and provides the 
continuation of the March 12, 2020, state of disaster emergency declaration for the 
state of Kansas. (adopted) 

 Louisiana 
Pending & Enacted LA Laws 

HB 858 (Insurance Claims) Requires insurers that write policies which insure 
against loss/damage to property that also provide for coverage of loss of use, loss 
of occupancy, and business interruption to be construed to include “coverage of 
business interruptions due to the coronavirus disease 2019 pandemic.” (pending, 
not enacted) 

SB 426 (Insurance Claims) Requires health insurance coverage for COVID-19 
diagnostic testing. (pending, not enacted) 

SB 475 (Workers’ Compensation Legislation) Provides that every essential worker 
who is disabled because of the contraction of COVID-19—or the dependent of an 
essential worker whose death is caused by COVID-19—will be entitled to workers’ 
compensation the same as if the essential worker received personal injury by 
accident arising out of and in the course of their employment.  (pending, not 
enacted) 

SB 477 (Insurance Coverage for COVID 19 Business Interruption) Provides that the 
coverage will indemnify the insured for any loss of business or business 
interruption for the duration of the Louisiana state of emergency. (pending, not 
enacted) 

HB 858 (COVID 19 Insurance Coverage for Small Business) Requires insurers to 
indemnify policyholders who have policies that provide such coverage, subject to 
the extent of the policyholder’s policy, for any loss of business or business 
interruption incurred during the public health emergency. Applies to businesses 
with less than 100 employees. (enacted)  

 Maine 
Maine’s Response to COVID-19 

On March 15, 2020, Maine Governor released an announcement addressing 
significant recommendations along with a signed civil emergency proclamation 
recommending: 

• Ending classroom instruction in all public schools as soon as reasonably 
practical. 

• Postponing all non-urgent medical procedures, elective surgeries, and 
appointments at hospitals and health care providers across the state until 
further notice. 

https://www.maine.gov/governor/mills/news/governor-announces-significant-recommendations-signs-civil-emergency-proclamation-respond


• Restricting visitors and all non-essential health care personnel to long-term 
care facilities except for certain compassionate care situations such as end 
of life until further notice. 

• Postponing all events with 50 or more people all gatherings of more than 10 
that include individuals who are at higher risk for severe illness, such as 
seniors, until further notice. 

Additionally, the governor took the following steps: 

• Declaring a health insurance emergency to require health insurance carriers 
providing health care coverage in Maine’s commercial market to cover 
costs related to coronavirus testing and increases access to care. 

• Directing the Maine Department of Health and Human Services to issue 
emergency rules to ensure MaineCare does not charge copays for office 
visits and prescription drugs that may be needed for COVID-19 diagnosis 
and treatment, and to allow for a prescription refill of up to 90 days so 
people have to make fewer visits to pharmacies. 

• Distributing personal protective equipment to first responders and health 
care professionals across Maine as it becomes available. 

• Requesting that the Small Business Administration (SBA) provide economic 
support loans to Maine small businesses in order to help them overcome 
any temporary loss of revenue due to COVID-19. 

• Submitting emergency legislation, sponsored by Senate President Troy 
Jackson and House Speaker Sara Gideon, that temporarily expands 
eligibility for unemployment insurance to individuals whose employment 
has been impacted by COVID-19. 

Maine’s Center for Disease Control and Prevention also provides a COVID-
19 website along with FAQs that are regularly updated by the agency. Maine’s 
Department of Labor also provides a website and a resources guide for workers 
and businesses on COVID-19. 

ME Enacted Laws 

SB 789  (COVID-19 Public Health Emergency) Temporarily grants the governor 
additional powers for the duration of the declared state of emergency due COVID-
19 outbreak; unemployment benefits paid during state of emergency will not be 
charged against employers’ experience rating, employee unemployment eligibility 
and waiver of waiting period, employee’s temporary leave of absence due to 
COVID-19 does not make them ineligible for unemployment insurance. (enacted, in 
effect for duration of state of emergency and 30 days after it ends) 

 Maryland 
Maryland’s Response to COVID-19 

In March 2020, Governor Larry Hogan released the following announcements and 
orders in response to COVID-19: 

• March 16, 2020: An announcement about Executive Order Number 3 which 
prohibits the gathering of more than 50 people and requiring closure of 
bars, restaurants, fitness centers, and theaters. Maryland Responds Medical 

https://www.maine.gov/governor/mills/news/governor-mills-maine-cdc-announce-first-presumptive-positive-case-and-additional-steps-respond
https://www.maine.gov/governor/mills/news/governor-mills-maine-cdc-announce-first-presumptive-positive-case-and-additional-steps-respond
https://www.maine.gov/governor/mills/news/governor-mills-maine-cdc-announce-first-presumptive-positive-case-and-additional-steps-respond
https://www.maine.gov/governor/mills/news/governor-mills-takes-step-protect-maine-workers-small-businesses-impacted-coronavirus-2020-03
https://www.maine.gov/governor/mills/news/governor-mills-takes-step-protect-maine-workers-small-businesses-impacted-coronavirus-2020-03
https://www.maine.gov/governor/mills/news/governor-mills-takes-step-protect-maine-workers-small-businesses-impacted-coronavirus-2020-03
https://www.maine.gov/governor/mills/news/governor-mills-takes-step-protect-maine-workers-small-businesses-impacted-coronavirus-2020-03
https://www.maine.gov/dhhs/mecdc/infectious-disease/epi/airborne/coronavirus.shtml
https://www.maine.gov/dhhs/mecdc/infectious-disease/epi/airborne/documents/Public-COVID19-FAQ-16March2020.pdf
https://www.maine.gov/labor/news_events/article.shtml?id=2184984
https://www.maine.gov/labor/docs/2020/COVID-19Resources.pdf
https://governor.maryland.gov/2020/03/16/governor-hogan-orders-closure-of-bars-and-restaurants-announces-unprecedented-public-health-surge-to-combat-covid-19-crisis/
https://governor.maryland.gov/wp-content/uploads/2020/03/Executive-Order-Amending-Large-Gatherings.pdf
https://governor.maryland.gov/wp-content/uploads/2020/03/Executive-Order-Amending-Large-Gatherings.pdf


Reserve Corps are also activated along with 1,000 Maryland National Guard 
Soldiers and Airmen. This order amends the governor’s March 12, 2020 order 
that prohibited the mass gathering of more than 250 people and closure of 
senior centers. 

• March 15, 2020: An emergency order to close all casinos, racetracks, and 
simulcast betting facilities. 

• March 14, 2020: An emergency order to expand childcare access to childcare 
for critical personnel during the state of emergency.  

Additionally, on Monday, March 16, 2020 all schools throughout Maryland will close 
through Friday, March 27, 2020. 

MD Enacted Laws 

SB 1080 (HB 1663) (COVID-19 Public Health Emergency Protection Act of 2020) 
Authorizes the Governor to prohibit cost-sharing by carriers for disease testing and 
associated costs, require carriers to cover the cost of immunizations and 
associated costs, without cost-sharing under specific terms; telehealth provisions; 
prohibit retailers from increasing prices by more than 10 percent; employers 
prohibited from terminating an employee because they are isolated or quarantined. 
(enacted) 

 Massachusetts 
MA Pending & Enacted Laws 

HB 4949 (COVID 19 Workers’ Compensation Legislation) Clarifies that, in any claim 
for compensation where the employee has been diagnosed with COVID-19, it will be 
prima facie evidence that: 

• The employee was performing their regular duties at the time of contracting 
COVID-19; 

• The claim comes within the provisions of the state’s workers’ compensation laws; 
and 

• Sufficient notice of the injury has been given. (pending, not enacted) 

SB 2599 (Unemployment Benefit Waiting Period) Authorizes the waiver of the one-
week waiting period for any person making a claim for unemployment benefits who 
was separated from work as a result of any circumstances related to the outbreak 
of COVID-19 or the effects of the governor’s March 10, 2020 declaration of a state 
of emergency. This wavier expires 90 days after termination of said state of 
emergency. (enacted) 

SB 2602 (similar to HD 4927) (Emergency Hazard Health Duty) Police, fire 
personnel, correction officers, dispatchers, emergency medical technicians, 
paramedics, nursing professionals, and all first responders (public safety officials), 
who contract, have symptoms of, or otherwise becomes affected by COVID-19 
resulting in hospitalization, quarantine, or self-quarantine due to infection, or 
contact with someone infected, must have their medical condition or incapacity to 
work presumed to be work-related; this time of incapacitation or inability to 
perform their duties is emergency hazard health duty; the amount of time a public 

https://governor.maryland.gov/2020/03/15/governor-hogan-issues-emergency-order-to-close-all-maryland-casinos-racetracks-and-simulcast-betting-facilities-to-prevent-the-spread-of-covid-19/
https://governor.maryland.gov/2020/03/14/governor-hogan-enacts-emergency-order-to-expand-access-to-child-care-during-covid-19-state-of-emergency/
https://news.maryland.gov/msde/state-superintendent-salmon-announces-temporary-closure-of-maryland-public-schools/


safety official is incapacitated or unable to perform their duties as a result of a 
COVID-19 infection or exposure and the required time of hospitalization, 
quarantine, or self-quarantine will be considered as on duty time, they will not be 
required to use sick time, vacation time, personal time or any other contractual 
time-off to cover said period of incapacitation or inability to perform regular duty 
work. (pending, not enacted) 

SD 2888 (Coronavirus Business Interruption Legislation) Requires every policy of 
insurance insuring against loss or damage to property (notwithstanding the terms 
of such policy, including any endorsements or exclusions to coverage), which 
includes the loss of use, loss of occupancy, and business interruption to be 
construed to include among the covered perils coverage for business interruption 
“directly or indirectly resulting from the global pandemic known as COVID-19.” 
(pending, not enacted) 

 Michigan 
Michigan’s Initial Response to COVID-19 

Stay at Home Order 

On March 23, 2020, Michigan Govern Gretchen Whitmer signed Executive Order 
2020-21 directing all non-critical businesses to temporarily close, and all 
Michiganders to stay home or six feet away from others during COVID-19 crisis. 
According to E.O. 2020-21, effective at 12:01 am on March 24, 2020, for at least the 
next three weeks, individuals may only leave their home or place of residence under 
very limited circumstances, and they must adhere to social distancing measures 
recommended by the Centers for Disease Control and Prevention when they do so, 
including remaining at least six feet from people from outside the individual’s 
household to the extent feasible under the circumstances. 

Executive Order 2020-21 also prohibits all businesses and operations from requiring 
workers to leave their homes, unless those workers are necessary to sustain or 
protect life or to conduct minimum basic operations. Businesses and operations 
are to designate the workers that meet those criteria and must adopt social 
distancing practices and other mitigation measures to protect workers and patrons 
in the performance of that necessary in-person work.  

Workers that are necessary to sustain or protect life include those in health care 
and public health, law enforcement and public safety, grocery store workers, and 
more. For a full list of these critical infrastructure workers, click the link to 
Executive Order 2020-21 at the bottom of this page.  

Additional Protections 

On March 16, 2020, Michigan Governor Gretchen Whitmer signed Executive Order 
2020-9: 

• Temporarily closing theaters, bars, and casinos, and limiting restaurants to 
carry-out and delivery orders. 

• Restaurants, cafes, coffee houses, bars, taverns, brewpubs, distilleries, 
clubs, movie theaters, indoor and outdoor performance venues, gymnasiums, 

https://www.michigan.gov/coronavirus/0,9753,7-406-98158-522625--,00.html
https://www.michigan.gov/coronavirus/0,9753,7-406-98158-522625--,00.html
https://www.michigan.gov/whitmer/0,9309,7-387-90499_90640-521763--,00.html
https://www.michigan.gov/whitmer/0,9309,7-387-90499_90640-521763--,00.html


fitness centers, recreation centers, indoor sports facilities, indoor exercise 
facilities, exercise studios, spas, and casinos will be closed. 

• Businesses may offer food and beverage using delivery service, window 
service, walk-up service, drive-through service, or drive-up service. 
Restaurants may allow five people inside at a time to pick up orders, so long 
as they stay six feet apart from each other.  

These restrictions do not apply to office buildings, grocery stores, markets, food 
pantries, pharmacies, drug stores, and providers of medical equipment and 
supplies, health care facilities, residential care facilities, congregate care facilities, 
and juvenile justice facilities, warehouse and distribution centers, and industrial 
and manufacturing facilities. These ordered restrictions are effective until Monday, 
March 30 at 11:59 pm.   

Michigan also provides a COVID-19 website along with resources for employers and 
workers and unemployment insurance resources for employees and employers. 

Executive Order Lifts Some COVID-19 Work Restrictions 

On April 24, 2020, Michigan Governor Gretchen Whitmer signed an executive order 
(2020-59) allowing some businesses to reopen and workers to return to work. For 
example: 

• Landscapers, lawn-service companies, and nurseries may reopen subject to 
strict social distancing. 

• Retailers that do not sell necessary supplies may reopen for curbside pick-up 
and for delivery. 

• Big box stores can reopen closed areas, like garden centers. 
• Workers who repair and maintain bicycles may resume these activities. 

Businesses and operations must determine which of their workers are necessary to 
conduct minimum basic operations and inform them of that designation in writing, 
whether by email, website, or other appropriate means. Workers are not required to 
carry copies of their designations when they leave their home for work. 
Additionally, in-person work that is unnecessary to sustain or protect life is 
prohibited. 

Employers must also provide at least cloth face coverings to their employees. 

MI Pending laws 

HB 5630 (Coronavirus Reporting) Provides for the new coronavirus reporting 
requirements and required Department of Health and Human Services to pay for 
certain costs related to coronavirus. (pending, not enacted) 

HB 5633 (Coronavirus Insurance Coverage) Requires health insurers that deliver, 
issue for delivery, or renew in Michigan include coverage for and treatment for 
coronavirus. (pending, not enacted) 

HB 5739 (Coronavirus Business Interruption Legislation) Provides that an insurer 
that delivers, issues for delivery, or renews a business interruption insurance policy 
must include in the policy coverage for business interruption due to COVID-19. 
(pending, not enacted) 

https://www.michigan.gov/coronavirus/
https://www.michigan.gov/coronavirus/0,9753,7-406-98178_98179---,00.html
https://www.michigan.gov/leo/0,5863,7-336-78421_97241_89980---,00.html
https://www.michigan.gov/leo/0,5863,7-336-78421_97241_89981---,00.html


 

 Minnesota 
Pending MN Laws 

HF 3532 (Isolation and Quarantine Provisions) Revises the protections of those 
under quarantine; a qualified employee must be allowed to work at home during a 
period of isolation or quarantine under certain terms and conditions; addresses 
leave concurrency; and request procedures. (pending, not enacted) 

HF 4415 (School Employee COVID-19 Compensation) Requires compensation for 
hourly employees for school days canceled due to COVID-19 during the 2019-2020 
school year. (pending, not enacted) 

HF 4537 (Same as SF 4458) (Workers’ Compensation Legislation) Clarifies that an 
employee who contracts COVID-19 is presumed to have an occupational disease 
arising out of and in the course of employment if: 

• The employee qualifies as an applicable employee; 

• The employee’s contraction of COVID-19 was confirmed by a positive laboratory 
test or, if a laboratory test is not available for the employee, as diagnosed and 
documented by the employee’s licensed physician, licensed PA, or licensed APRN, 
based on the employee’s symptoms. 

Provides that the presumption is only rebuttable if the employer or insurer shows 
that the employment was not a direct cause of the disease. (Enacted) 

SF 4194 (Isolation and Quarantine Provisions) As related to health is modifies 
isolation and quarantine provisions and provides protections to employees to 
mitigate the impacts and hardships of a quarantine or isolated person in 
Minnesota; qualified employee must be allowed to work from home under specific 
terms and conditions; period of isolation or quarantine runs concurrently with any 
period of protected leave under federal, state, or local law; may elect to use paid 
time off, vacation, paid sick leave, or other paid leave benefit during 
isolation/quarantine. (pending, not enacted) 

SF 4425 (Workers’ Compensation and Line of Duty Benefits) Modifies workers’ 
compensation and line of duty benefits for the safety of firefighters; includes 
quarantine for a virus or other communicable disease determined to be pandemic 
by WHO or CDC (must be related to employment) as a qualifying event for workers’ 
compensation coverage; retroactive application. (pending, not enacted) 

 New Jersey 
Pending & Enacted NJ Laws 

AB 3841 (Gross Income Tax Extension) Automatically extends time to file gross 
income tax or corporation business tax return if federal government extends filing 
or payment due date for federal returns. (enacted) 

AB 3843 (Coronavirus Health Insurance and Medicaid Coverage) Requires health 
insurance and Medicaid coverage for testing of coronavirus disease 2019 and for 



Telemedicine and Telehealth during coronavirus disease 2019 state of emergency. 
(enacted) 

AB 3844 (Coronavirus Business Interruption Insurance) Concerns business 
interruption insurance during coronavirus disease 2019 state of emergency. For 
example, the bill provides a mechanism by which certain businesses that suffer 
losses due to interruption as a result of the coronavirus disease 2019 pandemic may 
recover those losses from their insurer if they had a policy of business interruption 
insurance in force on March 9, 2020. (pending, not enacted) 

AB 3845 (Economic Development Authority Emergency Grants) Authorizes 
Economic Development Authority (EDA) to make grants during periods of 
emergency declared by governor and for duration of economic disruptions due to 
emergency; allows EDA to grant certain business documentation submission 
deadline extensions. (enacted) 

AB 3846 (Temporary Lost Wage Unemployment Program) Creates the Temporary 
Lost Wage Unemployment Program; allows persons to claim for lost wages due to 
COVID-19, and employers to pay wages to workers ordered under quarantine by 
licensed healthcare practitioner. (enacted) 

AB 3848 (Time Off from Work for Infectious Disease Connection) Concerns time off 
from work in connection with infectious disease; employers cannot retaliate 
against an employee for requesting or taking time off from work because of 
verified illness related to COVID-19; right to reinstatement. (enacted) 

AB 3860 (Telemedicine and Telehealth Coronavirus Requirements) Establishes 
certain requirements to use telemedicine and telehealth to respond to COVID-19. 
(enacted) 

SB 2233 (Coronavirus Testing and Treatment Medicaid Coverage) Requires 
Medicaid coverage for testing and treatment of coronavirus disease 2019. 
(pending, not enacted) 

SB 2234 (Coronavirus Screen and Treatment Insurance Coverage) Requires 
insurance coverage for testing and treatment of coronavirus disease 2019. 
(pending, not enacted) 

SB 2307 (Emergency Sales Tax Credit and Sales Tax Holiday) – Establishes sales tax 
credit and sales tax holiday for portion of state of emergency related to COVID-19 
pandemic. (pending, not enacted) 

 New York 
New York’s Initial Response to COVID-19 

New York State "On Pause" 

On March 20, 2020, New York Governor Andrew Cuomo directed all non-essential 
workers to work from home and everyone is required to maintain a six-foot 
distance. The governor will sign an executive order mandating that 100 percent of 
the workforce must stay home, excluding essential services. Exemptions from the 
order will include shipping, media, warehouse, grocery and food production, 



pharmacies, healthcare providers, utilities, banks, and related financial institutions. 
Additionally, all barbershops, hair salons, tattoo or piercing salons, nail salons, hair 
removal services, and related personal care services will be closed to the public 
effective Saturday, March 21, 2020 at 8:00 p.m. 

Read more here 

Leave, Benefits, and COVID-19 

On March 18, 2020, New York Governor Andrew Cuomo signed legislation 
(A10153/S08091) to provide sick leave benefits, paid family leave, and benefits due 
to disability for employees who are subject to a mandatory or precautionary order 
of quarantine or isolation due to COVID-19. 

The law provides the following protections for private employees who are subject 
to a mandatory or precautionary order of quarantine related to COVID-19: 

• Employees working for large employers (100 or more employees): Receive 
paid sick days for the entirety of the quarantine (up to 14 days), plus full job 
protection. 

• Employees working for medium sized employers (11 – 99 employees) and 
small employers (1 – 10 employees) with a net income of $1 million a year: 
Receive five paid sick days and the ability immediately thereafter to qualify 
for paid family leave and temporary disability benefits, plus full job 
protection. 

• Employees working for small employers (1 – 10 employees) with a net income 
of less than $1 million a year: Receive unpaid sick days and the ability 
immediately to qualify for paid family leave and temporary disability 
benefits, plus full job protection. 

Importantly, all employees subject to a mandatory or precautionary order of 
quarantine or isolation due to COVID-19 are given full job protection during time of 
absence. Employees will also qualify for paid family leave to care for a minor 
dependent child who is subject to a mandatory or precautionary order of 
quarantine or isolation due to COVID-19. 

The law took effect March 18, 2020. 

Read NY A10153 and view the related website 

New York’s Response to COVID-19 

On March 16, 2020, New York Governor Andrew Cuomo signed an executive order 
directing all schools in New York to close by Wednesday, March 18 for two weeks 
ending April 1, 2020. Additionally, the state mandated all of the following: 

• No gatherings of 50 people or more in New York, Connecticut and New 
Jersey 

• Casinos, gyms, theaters will be closed as of 8:00 pm on Monday, March 16, 
2020 until further notice 

• Bars and restaurants will be closed as of 8:00 pm on Monday, March 16, 2020 
but takeout can be ordered during the period of closure. 

https://coronavirus.health.ny.gov/home
https://nyassembly.gov/leg/?default_fld=&leg_video=&bn=A10153&term=2019&Summary=Y&Actions=Y&Memo=Y
https://www.governor.ny.gov/paid-sick-leave-covid-19-impacted-new-yorkers/emergency-covid-19-paid-sick-leave


• Strongly advise only services and businesses that are essential (such as 
grocery stores, gas stations, pharmacies, and medical facilities) stay open 
after 8:00 pm. 

• Nonessential state workers will work from home. 
• All local governments must reduce their workforce by at least 50 percent. 
• New York State will waive all park fees in state, local and county parks. 

Read more on the New York State Department of Health website. 

On March 18, 2020, the governor signed Executive Order No. 202, which waives the 
7-day waiting period for Unemployment Insurance benefits for people who are out 
of work due to Coronavirus (COVID-19) closures or quarantines. 

Additionally, the New York Attorney General provides the following information 
regarding employment: 

• Workers in New York City of an employer with five or more employees, earn 
five days of paid leave that they can use for a health condition or to care for 
a family member with a health condition. If the employer has less than five 
employees, then employees earn five days of unpaid leave. 

• Workers in Westchester of an employer with five or more employees, earn 40 
hours of paid leave that they can use for a health condition or to care for a 
family member who has a health condition. If the employer has less than five 
employees, then employees earn five days of unpaid leave. 

• Workers in New York State have up to 10 weeks of paid leave to care for a 
family member with a serious health condition; however, this leave may not 
be used for an employee’s own health condition. 

• The federal Family and Medical Leave Act provides for up to 12 weeks of 
unpaid leave if you have a serious health condition or are caring for a family 
member with a serious health condition. You must have worked for your 
employer for a year and your employer must have 50 or more employees. 

• Workers who are sick may also be able to request unpaid leave as a 
reasonable accommodation under laws that prohibit disability 
discrimination. For more information, please visit the NYS Division of Human 
Rights or the NYC Commission on Human Rights. 

• NYS Whistleblower Law for Health Care Providers prohibits retaliation 
against an employee of an employer which provides health care services and 
who discloses or threatens to disclose to a supervisor or public body an 
activity, policy, or practice of the employer that the employee reasonably 
believes constitutes improper quality of patient care; or who objects to, or 
refuses to participate in any activity, policy, or practice of the employer that 
the employee reasonably believes constitutes improper quality of patient 
care. 

• Unemployment Insurance is potentially available to workers who are fired for 
taking time off from work due to illness and they may apply for 
unemployment insurance once they are able to work. Unemployment 
insurance may also be available for workers who are fired as a result of 
reduction in business. 

https://health.ny.gov/diseases/communicable/coronavirus/
https://www.governor.ny.gov/news/no-2025-continuing-temporary-suspension-and-modification-laws-relating-disaster-emergency
https://labor.ny.gov/ui/how_to_file_claim.shtm
https://ag.ny.gov/coronavirus#hit
https://www1.nyc.gov/site/dca/workers/workersrights/paid-sick-leave-law-for-workers.page
https://humanrights.westchestergov.com/images/stories/pdfs/2019slemployeenoticer.pdf
https://paidfamilyleave.ny.gov/
https://www.dol.gov/agencies/whd/fmla
https://dhr.ny.gov/
https://dhr.ny.gov/
https://www1.nyc.gov/site/cchr/index.page
https://labor.ny.gov/unemploymentassistance.shtm


• Short term disability insurance is potentially available to workers who take 
time off due to illness. 

COVID-19 and Reopening 

On May 4, 2020, New York Governor Andrew Cuomo announced a plan to reopen the 
state on a regional basis and in four phases: 

• Phase one includes construction, manufacturing and wholesale supply chain, 
and select retail using curbside pickup only. 

• Phase two includes professional services, finance and insurance, retail, 
administrative support, real estate and rental leasing. 

• Phase three includes restaurants, food service, hotels, and accommodations. 
• Phase four includes arts, entertainment, recreation, and education. 

Additionally, each business and industry must have a plan to protect employees and 
consumers, make the physical workspace safe, and implement processes that lower 
risk of infection in the business. These health and safety plans should include all 
the following: 

• Adjusting workplace hours and shift design as necessary to reduce 
workplace density. 

• Enacting social distancing protocols. 
• Restricting employees’ nonessential travel. 
• Requiring all employees and customers to wear masks if in frequent contact 

with others. 
• Implementing strict cleaning and sanitation standards. 
• Enacting a continuous health screening process for workplace entry. 
• Continuing tracing, tracking, and reporting of cases. 
• Developing liability processes. 

Of note, New York State remains on PAUSE through May 15. 

Pending and Enacted NY Laws 

AB 10152 (same as SB 8090) (Requirements for Sick Leave and Employee Benefits) 
Amends New York Labor Law and provides requirements for sick leave and certain 
employee benefits when they are subject to a mandatory or precautionary order of 
quarantine or isolation due to COVID-19; provides for sick leave. (pending, not 
enacted) 

AB 10153 (Employee Benefits Related to COVID-19) Provides paid and unpaid sick 
leave, an entitlement to family leave, and disability benefits when an employee is 
subject to a mandatory or precautionary order of quarantine or isolation due to 
COVID-19. (enacted) 

AB 10208 (Coronavirus Pandemic Small Business Loan Program) Establishes the 
Coronavirus Pandemic Small Business and Not-For-Profit Organization Loan 
Program (pending, not enacted) 

AB 10239 (Coronavirus Workers’ Compensation Legislation) Provides that any 
“condition of impairment of health caused by, or naturally and proximately related 
to, COVID-19, resulting in partial or total disability or death to any member,” where 

http://www.wcb.ny.gov/content/main/offthejob/db-overview.jsp


such member is exposed to or comes into contact with COVID-19 and tests positive 
for COVID-19 will be presumptive evidence that such disability or death: 

• Was the natural and proximate result of an accident not caused by such member’s 
own willful negligence; and 

• Was incurred in the performance and discharge of duty, unless the contrary can be 
proved by competent evidence. (pending, not enacted) 

AB 10327 (Coronavirus Business Interruption Legislation) Requires every policy of 
insurance insuring against loss or damage to property, which includes the loss of 
use, loss of occupancy, and business interruption to be construed to include among 
the covered perils under that policy, coverage for business interruption during a 
period of declared state of emergency due to COVID-19. (pending, not enacted) 

SB 7919 (Response to State Disaster Emergencies) Permits the governor to issue 
any directive necessary to respond to a state disaster emergency and allows the 
governor, by executive order, to issue any directive during a state disaster 
emergency declared in the following instances: fire, flood, earthquake, hurricane, 
tornado, high water, landslide, mudslide, wind, storm, wave action, volcanic activity, 
epidemic, disease outbreak, air contamination, terrorism, cyber event, blight, 
drought, infestation, explosion, radiological accident, nuclear, chemical, biological, 
or bacteriological release, water contamination, bridge failure or bridge collapse. 
Any such directive must be necessary to cope with the disaster and may provide for 
procedures reasonably necessary to enforce such directive. (enacted temporarily, 
expires April 30, 2021) 

SB 8041 (Qualifying Exposures) Amends the volunteer firefighters' benefit law and 
the volunteer ambulance workers' benefit law to add exposure to a communicable 
disease that requires mandatory quarantine to the list of qualifying exposures 
enabling the worker to be entitled to treatment, care, and disability benefits. 
(pending, not enacted) 

SB 8091 (Coronavirus Employee Benefits) New Paid Leave for COVID-19 read about 
it here. (enacted) 

SB 8109 (Suspension of Mortgages and Loans) Suspends mortgages and loans from 
state-chartered banks and state-chartered credit unions for small businesses and 
restaurants that have closed or reduced services due to the coronavirus disease 
2019 (COVID-19). (pending, not enacted) 

SB 8110 (Small Business Containment Assistance Program) Establishes the small 
business containment assistance program; Small businesses with ten employees or 
less that are located within the coronavirus, COVID-19 containment area of New 
York state as designated by the governor on March 10, 2020 are entitled to grants 
up to $10,000 per business for compensation for lost revenue to assist with 
payment of rent and other operating expenses including payroll. (pending, not 
enacted) 

SB 8117 (Use of Sick Leave Due to COVID-19) Creates a presumption that 
impairment of health caused by COVID-19 was incurred in the performance and 



discharge of duty of certain police, and parole and probation officers; relates to 
use of sick leave due to COVID-19. (pending, not enacted) 

SB 8118 (same as AB 10183) (Negative Credit Reporting on Certain Consumers) 
Amends the New York General Business Law and prohibits negative credit reporting 
on consumers who have suffered financial harm as a result of the declared state of 
emergency relating to the coronavirus. (pending, not enacted) 

SB 8123 (Free Coronavirus Disease 2019 Testing) Permits any individual to receive 
free coronavirus disease 2019 testing, the testing may be anonymous, and no 
identifying information will be provided to any non-medical state or federal agency. 
(pending, not enacted) 

SB 8124 (Refunds for Travel Cancelled Due to COVID-19) Requires airlines and travel 
insurance companies to provide refunds for travel cancelled due to coronavirus 
disease 2019 (COVID-19). (pending, not enacted) 

SB 8125 (Suspension of Rent Payments) Suspends all rent payments for certain 
residential tenants and small business commercial tenants if such tenant has lost 
employment or was forced to close their place of business and certain mortgage 
payments for landlords of such tenants in the state for ninety days following the 
effective date of this act in response to the outbreak of coronavirus disease 2019. 
(pending, not enacted) 

 Ohio  
Ohio’s Initial Response to COVID-19 

Stay at Home Order 

On March 22, 2020, Ohio Governor Mike DeWine and the Ohio Department of 
Health announced that Ohio will be under a "Stay at Home" order. The order goes 
into effect beginning Monday, March 23, 2020, at 11:59 p.m. and will remain in 
effect until 11:59 p.m. on April 6, 2020, unless the order is rescinded or modified. 
The director’s order includes the entire state. Unless an employee works for an 
essential business or are doing an essential activity, they should stay home. Work 
from home is permitted and encouraged where possible. FAQs addressing the 
order are provided here. 

The state’s Department of Health also provides a website with information on 
unemployment benefits, the Small Business Administration’s Economic Injury 
Disaster Loan Program, the Liquor Buyback Program, modified rules for trucking to 
help ship critical supplies into the state, the delay of BWC Premiums, and more. 

Childcare Center Operation Specifics 

Beginning on Thursday, March 26, 2020, all operating childcare centers in Ohio 
must do so under a Temporary Pandemic Child Care license and follow these 
guidelines: 

• There should be no more than six children in a class. 
• Ratios must be kept at one teacher to no more than six children. 

https://content.govdelivery.com/attachments/OHOOD/2020/03/22/file_attachments/1407841/Stay%20At%20Home%20FAQ%2003.22.20.pdf
https://coronavirus.ohio.gov/wps/portal/gov/covid-19/home/resources-for-economic-support


• Children whose parents are employed by the same entity should be kept 
together whenever possible. 

• The same teachers and children in each room should be maintained 
whenever possible. 

• There should be limited use of shared space or mixing of groups. 
• If shared space is used, a rigorous cleaning schedule must be in place. 
• Parent interaction should be limited at drop off and pick up. 

The program will operate until April 30, with the potential to extend and adjust as 
needed. 

COVID-19 and Reopening Businesses 

On April 17, 2020, Ohio Governor Mike DeWine announced plans for the state’s 
responsible restart program, which is set to reopen certain businesses beginning 
on May 1, 2020. On April 27th, the governor released the state’s reopening plan with 
the following required protocols for all businesses: 

1. Required face covering for employees and clients/customers at all 
times; 

2. Daily health assessments must be conducted by employers and 
employees (self-evaluation) to determine if “fit for duty;” 

3. Good hygiene must be maintained at all times – hand washing and 
social distancing; 

4. Cleaning and sanitizing workplaces throughout workday and at the 
close of business or between shifts; and 

5. Limiting capacity to meet social distancing guidelines, which 
includes establishing maximum capacity at 50 percent of the fire 
code, and using appointment setting where possible to limit 
congestion. 

OH Pending Laws 

HB 565 (Income Tax Filing Deadline) Extends income tax filing deadline. (pending, 
not enacted) 

HB 567 (Earned Income Tax Credit) Authorizes partially refundable earned income 
tax credit. (pending, not enacted) 

HB 571 (Workers’ Compensation Legislation) Provides that COVID-19 contracted by 
an applicable employee during the emergency declared on March 9, 2020 
constitutes a presumption, which may be refuted by affirmative evidence, that 
COVID-19 was contracted in the course of and arising out of the employee’s 
employment. (pending, not enacted) 

HB 573 ( Coronavirus Workers’ Compensation Legislation)  Provides that COVID-19 
contracted by an employee who was required to work outside of their home during 
the state of emergency declared on March 9, 2020 constitutes a presumption, 
which may be refuted by affirmative evidence, that COVID-19 was contracted in 
the course of and arising out of the employee’s employment outside of their 
home. (pending, not enacted) 



HB 589 (Coronavirus Business Interruption Legislation) Requires every policy of 
insurance insuring against loss or damage to property, which includes the loss of 
use, loss of occupancy, and business interruption to be construed to include 
among the covered perils under that policy, coverage for business interruption 
due to global virus transmission or pandemic during the state of emergency. 
(pending, not enacted) 

HB 605 (Coronavirus Workers’ Compensation Legislation) Provides that COVID-19 
contracted by an applicable employee during the emergency declared on March 9, 
2020 constitutes a presumption, which may be refuted by affirmative evidence, 
that COVID-19 was contracted in the course of and arising out of the employee’s 
employment.  (pending, not enacted) 

 Oregon 
Statewide Actions on COVID-19 

In March 2020, Governor Kate Brown announced the following orders in response to 
COVID-19: 

• March 17, 2020: An extension of Oregon’s statewide school closure to a total 
of six weeks, until April 28, 2020, and also issued further guidance for 
Oregon’s public schools. This follows on an initial two-week closure of 
Oregon's schools to end on March 31. 

• March 16, 2020 (effective March 17 for 4-weeks minimum): 
o A statewide cancelation of all events and gatherings larger than 25 

people — exempting essential locations like workplaces, grocery 
stores, pharmacies, and retail stores. Oregonians should also avoid 
gatherings of 10 people or more. 

o Restaurants, bars, and other establishments that offer food or 
beverages for sale are restricted to carry-out and delivery only with no 
on-site consumption permitted. 

o Food service at health care facilities, workplaces, and other essential 
facilities will continue. 

o All other businesses are urged to assess their practices, implement 
strong social distancing measures, and close their doors temporarily 
if they cannot put the new guidance in place. 

The Oregon Bureau of Labor and Industries provides COVID-19 information on its 
primary website and COVID-19 specific website, to include that: 

• Oregon law requires employers to give employees sick time. 
• Employees get at least 1 hour of protected sick time for every 30 hours 

worked. 
• Employers with 10+ employees (6+ in Portland), are entitled to paid sick time. 
• Employees can use sick time for many reasons, including if they or a family 

member is sick, injured, experiencing mental illness, or need to visit the 
doctor.  

• Employees can also use sick time if their child’s school is closed by order of a 
public official for a public health emergency.  

• Read more about Oregon Family Leave and FMLA here. 

https://www.oregon.gov/newsroom/Pages/NewsDetail.aspx?newsid=36203
https://oregon.us2.list-manage.com/track/click?u=41b11f32beefba0380ee8ecb5&id=b1219b6f75&e=8b2ce66d7f
https://oregon.us2.list-manage.com/track/click?u=41b11f32beefba0380ee8ecb5&id=b1219b6f75&e=8b2ce66d7f
http://www.oregon.gov/newsroom/Pages/NewsDetail.aspx?newsid=36192
http://www.oregon.gov/BOLI/Pages/index.aspx
http://www.oregon.gov/boli/pages/coronavirus-and-workplace-laws.aspx
https://www.oregon.gov/boli/CRD/Pages/OFLA_FMLA.aspx


The state also provides the following: 

• The Oregon Employment Department website provides detailed information 
about COVID-19 related business layoffs, closures, and unemployment 
insurance benefits; and 

• The Oregon Health Authority website provides the latest information on the 
virus in Oregon. 

 Pennsylvania 
Pending PA Laws 

HB 2386 (Coronavirus Business Interruption Legislation) Establishes the COVID-19 
Disaster Emergency Business Interruption Grant Program within the Department of 
Community and Economic Development to provide funding for the continuing 
operation of businesses during and after the COVID-19 disaster emergency. 
(pending, not enacted) 

HB 2396 (Coronavirus Workers’ Compensation Legislation) Provides that an 
individual employed by a life-sustaining business or occupation who is required to 
work who contracts, has symptoms of, or is otherwise exposed to an infection 
disease—including COVID-19 or any other novel virus or infectious disease during 
the declaration of a disaster emergency, the declaration of an epidemic or a public 
health emergency by the governor, or a pandemic—which results in a period of 
hospitalization, quarantine, isolation, or other control measures due to infection or 
exposure will establish a presumption that the individual’s medical condition or 
inability to work is work-related hazardous duty. (pending, not enacted) 

SB 1114 (Coronavirus Business Interruption Legislation Requires a policy of 
insurance insuring against a loss related to property damage—including the loss of 
use, loss of occupancy and business interruption—to be construed to include among 
the covered perils coverage for loss or property damage due to COVID-19 and 
coverage for loss due to a civil authority order related to the declared disaster 
emergency and exigencies caused by COVID-19. (pending, not enacted) 

 South Carolina 
Pending SC Laws 

SB 1161 (Coronavirus Disease Testing Costs) Requires all individual and group health 
insurance plans, health maintenance organizations, and the state health plan to 
waive cost-sharing requirements associated with testing for Covid-19. (pending, 
not enacted) 

SB 1188 (Coronavirus Business Interruption Legislation) Requires every policy of 
insurance in force insuring against loss or damage to property, notwithstanding its 
terms, that includes a loss of use, loss of occupancy, or business interruption to be 
construed to include, among the covered perils under the policy, coverage for loss 
of use, loss of occupancy, or business interruption, directly or indirectly resulting 
from COVID-19, including all mutated forms of the COVID-19 virus. (pending, not 
enacted) 

 

https://www.oregon.gov/employ/Pages/COVID-19.aspx
https://www.oregon.gov/oha/PH/DISEASESCONDITIONS/DISEASESAZ/Pages/emerging-respiratory-infections.aspx


 Tennessee 
COVID-19 and Reopening Tennessee 

On April 20, 2020, Tennessee Governor Bill Lee announced the order for 
Tennesseans to remain at home will expire April 30, with the vast majority of 
businesses allowed to reopen on May 1. On April 27, 2020, the state also provided 
the following updates regarding reopening efforts: 

• Universal Guidance for Tennessee Businesses 
• Restaurant Industry Guidance 
• Retail Industry Guidance 

Pending TN Laws 

HB 2915 (Coronavirus Public Protection Act) Enacts the Coronavirus Public 
Protection Act of 2020 which enables the governor to enter into immediate 
negotiations with the federal centers for Medicare and Medicaid services to seek 
all necessary waivers and to provide primary care to all uninsured citizens of 
Tennessee relative to the prevention and treatment of coronavirus. (pending, not 
enacted) 

 Texas 
Texas Initial Response to COVID-19 

In March 2020, Texas Governor Greg Abbott released the following announcements 
regarding the state’s response to COVID-19: 

March 17, 2020: The National Guard was activated, emergency designation 
requested for small business disaster loans from the U.S. Small Business 
Administration, certain regulations for telemedicine waived. 

March 16, 2020: Texas is waiving certain rules relating to vehicle registration, 
parking placards for persons with disabilities, and titling. 

March 13, 2020: A state of disaster was declared. 

The Texas Department of State Health Services (DSHS) provides a COVID-19 
website and the Texas Department of Insurance also provides a COVID-19 website 
with resources that address workers’ compensation along with relevant FAQs. 

COVID-19 and Unemployment Insurance Benefits 

In May 2020, the Texas Workforce Commission (TWC) released several frequently 
asked questions and answers to address the state’s reopening and unemployment 
insurance (UI) benefits. 

Do workers continue to qualify for unemployment if they are about to be paid by 
their employer because the business got a Paycheck Protection Program (PPP) 
loan? 

If an employee returns to full-time work, they are not eligible for UI benefits and 
should stop requesting payment once they begin working. If an employee returns to 
part-time work, they may be eligible to receive UI benefits because of reduced 
hours. However, employees are required to submit wages when they request 



payment; therefore, the amount of wages they received would determine if they are 
eligible or not eligible to receive benefits. 

When a business reopens and an employee is offered employment, but the 
employee thinks it is unsafe to return to work and thus remains unemployed 
(refuses suitable work), is the employee still entitled to receive UI benefits? 

UI benefit cases are individually evaluated; however, because of the COVID-19 
emergency, UI benefits would be granted if the individual refused suitable work 
because of the following reasons: 

• They are age 65 or older and are at a higher risk for COVID-19 infection (high 
risk). 

• They have a household member who is at high risk for infection. 
• They tested positive for COVID-19 and have not recovered. 
• Any household member tested positive for COVID-19, has not recovered, and 

14 days have not yet passed. 
• They are in a 14-day quarantine due to close contact exposure to COVID-19. 
• Their child’s school or daycare is closed and no child care alternatives are 

available. 
• Any other situation will be subject to a TWC case-by-case review based on 

individual circumstances. 

If a business elects to not reopen, even though they may, are they required to pay 
more for their employees’ unemployment benefits? 

The law provides employers with chargeback protection if their workers file UI 
claims based on COVID-19-related circumstances. 

COVID-19 and Reopening Texas 

On April 27, 2020, Texas Governor Greg Abbott announced the first phase of the 
state’s plan to reopen Texas accompanied by a report with new COVID-19 related 
protocols, guidance, recommendations, and minimum health standards. 
Additionally, per the governor’s executive order (E.O. GA-18): 

All retail stores, restaurants, movie theaters, and malls are permitted to reopen on 
Friday, May 1. These services must limit their capacity to 25 percent of their listed 
occupancy. Within shopping malls, the food-court dining areas, play areas, and 
interactive displays and settings must remain closed. 

All museums and libraries may open under the same 25 percent occupancy 
limitation, but interactive areas of museums must remain closed. State libraries 
and museums will open by May 1, and local public museums and libraries may 
reopen only if permitted by the local government. Single-person offices may 
reopen as well. 

Churches and places of worship remain open. Outdoor sports are allowed to resume 
so long as no more than four participants are playing together at one time. Certain 
social distancing practices must also be followed. Local government operations, 
including county and municipal government operations relating to permitting, 



recordation, and document-filing services, may reopen as determined by the local 
government. 

Read the announcement, with industry specific information, executive order, and 
governor’s report. 

 Utah 
COVID-19 and Reopening Utah 

Gov. Gary R. Herbert issued an Executive Order that formally places the state of 
Utah under “moderate risk” protocols for COVID-19 beginning on May 1, 2020 at 
12:01 a.m. 

Some establishments that have been closed by public health orders, including 
gyms, salons, and other personal care establishments, are permitted to resume 
operations under very strict guidelines. Dine-in options are once again permitted, 
where eating establishments exercise extreme precautions detailed in the plan. 

Enacted UT Laws 

HJR 24 (Novel Coronavirus State of Emergency) Extends the state of emergency 
due to infectious disease COVID-19 Novel Coronavirus. (adopted) 

HB 3007 (Workers’ Compensation Legislation) rovides that a first responder who 
claims to have contracted COVID-19 during the performance of their duties as a 
first responder, is presumed to have contracted COVID-19 by accident during the 
course of performing the first responder’s duties as a first responder if they are 
diagnosed with COVID-19: 

• On or after March 21, 2020; and 

• While employed or serving as a first responder or if the first responder’s 
employment/service as a first responder terminates between March 21, 2020 and 
May 31, 2020, within two weeks after the day on which the first responder’s 
employment or service terminates. (enacted) 

 Vermont 
Pending & Enacted VT Laws 

HB 681 (Unemployment Insurance Employer Registration) Relates to employer 
registration for unemployment insurance and adds protections ensuring that 
employees receive benefits when quarantined or providing care for a quarantined 
family member as a result of COVID-19, regardless of whether they have been 
diagnosed with the virus. (enacted) 

SB 342 (Coronavirus Workers’ Compensation Legislation) Provides that the 
disability or death of a front-line worker resulting from COVID-19 will be presumed 
to be compensable, provided that the front-line worker receives a positive 
laboratory test or a diagnosis by a licensed healthcare provider for COVID-19 
between March 1, 2020 and January 15, 2021.  



For non-front-line workers, provides death or disability may still be presumed 
compensable, if the employee receives a positive laboratory test or diagnosis for 
COVID-19 between March 1, 2020 and January 15, 2021 and either: 

•  Had documented occupational exposure in the course of employment to an 
individual with COVID-19; or 

• Performed services at a residence or facility with residents/employees who (1) 
were present at the time services were performed and (2) either had COVID-19 at 
that time or were diagnosed with COVID-19 within a reasonable period of time after 
the services were performed. (pending, not enacted) 

Mandatory Return to Work Training 

On April 26, 2020, the Vermont Occupational Safety and Health Agency (VOSHA) 
announced that it developed training and other materials on the necessary safety 
measures for returning workforce amid the COVID-19 pandemic. By May 4, 2020, all 
businesses and non-profit and government entities in operation must: 

• Complete and document mandatory health and safety training; and 
• Provide training and details of standard operating procedures to their 

employees. 

The VOSH training includes: 

• The signs and symptoms of COVID-19 and an explanation of how the disease 
is spread; 

• Information on appropriate social distancing and personal hygiene practices, 
including those in Addendum 11 and other applicable guidance; and 

• The types, proper use, limitations, location, handling, decontamination, 
removal, and disposal of any personal protective equipment being used. 

Employers may choose to adopt an additional training program that meets or 
exceeds the VOSHA-provided standard, or additional policies and procedures that 
are applicable to the employment environment and employees’ duties, which may 
not be less restrictive than those developed by VOSHA. 

Once training is completed: 

• A completion certificate will be provided and must maintained by the 
employee. 

• Employers must keep a record of all employee completion certificates. 
 

 West Virginia 
West Virginia’s Response to COVID-19 

On March 23, 2020, West Virginia Governor Jim Justice issued a Stay at Home order 
to further combat the spread of COVID-19 in West Virginia. The order directs all 
West Virginians to stay at home and limit movements outside of their homes 
beyond essential needs. 

The order is effective March 24, 2020, at 8:00 p.m. 



 Wisconsin 
Wisconsin’s Response to COVID-19 

In March 2020, the Wisconsin Department of Health Services released the following 
guidance for employers related to COVID-19: 

• In order to reduce the impact of missed work on employees who are being 
monitored, public health may ask employers to make reasonable 
accommodations to allow an employee to work from home or a protected 
area (e.g., closed office), depending on their level of risk and in coordination 
with the employer. 

• Employers should have a plan for what they can do in the event that COVID-
19 becomes widespread in the community. The goals for the plan should be 
to reduce the spread of acute respiratory illnesses and minimize the impact 
of COVID-19 among employees. Strategies should help in: 
o Reducing transmission among staff. 
o Protecting people who are at higher risk for adverse health 

complications. 
o Maintaining business operations. 
o Minimizing adverse effects on other entities in their supply chain. 

Additionally, Governor Tony Evers ordered (followed up by the Department of 
Health Services emergency order): 

• A statewide moratorium on mass gatherings of 10 or more people effective 
March 17, 2020 at: 
o Public or private schools. 
o Auditoriums, theaters, movie theaters. 
o Museums. 
o Stadiums and arenas. 
o Conference rooms, meeting halls, and exhibition centers. 
o Taverns. 
o Health and fitness centers, recreation centers, and licensed pools. 
o Places of worship and religious gatherings. 

 
• Restaurants may remain open for take-out or delivery service only. No 

seating may be provided, and food may not be consumed at the restaurant. 
Restaurants must preserve social distancing of six feet between customers 
during pick up. 
 

• Retail food establishments (grocery stores, convenience stores, farmer’s 
markets) may remain open and must: 
o Close all seating intended for serving food; 
o Cease self-service operations of salad bars, beverage stations, and 

buffets; and 
o Prohibit customers from self-dispensing all unpackaged food. 

 
• Office spaces are exempted at this time from the mass gathering but must 

implement social distancing, including teleworking, as much as possible. This 



exception also applies to manufacturing, processing, distribution, and 
production facilities, utility facilities, and job centers. 

This order will remain in effect for the duration of the public health emergency 
declared in the governor’s Executive Order #72, or until a superseding order is 
issued. 

Pending WI Laws 

AB 1038 (Coronavirus Workers’ Compensation Legislation) Where an injury to an 
applicable employee is found to be caused by COVID-19 during the public health 
emergency declared on March 12, 2020—and ending 30 days after the termination of 
the order—and where the employee has been exposed to persons with confirmed 
cases of COVID-19 in the course of employment, the injury is presumed to be 
caused by the individual’s employment. (enacted) 


