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Current State – Medical Insights
Dr. Russell Vinik, GBS Benefits Medical Director



UK Variant Growth – Without Vaccinations
COVID-19 Vaccination 

https://www.cdc.gov/mmwr/volumes/70/wr/mm7003e2.htm

https://www.cdc.gov/mmwr/volumes/70/wr/mm7003e2.htm


UK Variant Growth – Without Vaccinations
COVID-19 Vaccination 

Assuming 1 million vaccinated per day



Advisory Committee on Immunization Recommendations
COVID-19 Vaccination 

https://www.cdc.gov/mmwr/volumes/69/wr/pdfs/mm695152e2-H.pdf



Efficacy (Pfizer)
COVID-19 Vaccination 

https://www.fda.gov/media/144245/download



Efficacy (Pfizer)
COVID-19 Vaccination 





Safety
COVID-19 Vaccination 





Other
COVID-19 Vaccination 

Allergic Reactions
• 137 (0.63%) vaccine vs. 111 (0.51%) placebo

Bell’s Palsy
• 4 in vaccine group, none in placebo group

Study Withdrawals
• 37 (.2%) vaccine group 30 placebo (.1%)

Deaths
• 2 vaccine group (both heart disease)
• 4 placebo (1 stroke, 1 heart attack, 2 unknown)

Pregnancy 23 participants became pregnant during the study
• Outcome mostly unknown
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Employer Reasons for a Vaccination Mandate
COVID-19 Vaccine

Return to Work
Working in an industry that works with vulnerable populations

• Healthcare
• Assisted living centers

Working in an industry that “faces” the public
• Hospitality
• Retail
• Schools/Government

Healthy/productive workforce
Employees and customers feel comfortable at work/employee 
morale



May an Employer Require Its Employees to Receive a 
COVID-19 Vaccination?

The short answer is “it depends.”
Generally, an employer may require its employees to vaccinate 
against a virus that imposes a direct threat to co-workers and 
customers/the general public.

• The EEOC has indicated that COVID-19 constitutes a “direct threat.”

• The more likely that a non-vaccinated employee will put other co-workers and 
customers at risk, the more compelling the case for a vaccination mandate

There are Exemptions
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EEOC Guidance from Prior Outbreaks

EEOC indicated that mandatory flu vaccination is permissible in 
response to the H1N1 flu outbreak:

• “An employee may be entitled to an exemption from a mandatory 
vaccination requirement based on an ADA disability that prevents him from 
taking the influenza vaccine. This would be a reasonable accommodation 
barring undue hardship (significant difficulty or expense). Similarly, under 
Title VII of the Civil Rights Act of 1964, once an employer receives notice 
that an employee’s sincerely held religious belief, practice, or observance 
prevents him from taking the influenza vaccine, the employer must provide 
a reasonable accommodation unless it would pose an undue hardship as 
defined by Title VII (“’more than de minimis cost’ to the operation of the 
employer’s business, which is a lower standard than under the ADA”’).”

COVID-19 Vaccine



Legal Exemptions from a Vaccination Mandate

Disability-related exemption
• Americans with Disabilities Act (the “ADA”)

o Engage in the interactive process

Religious exemption
• Title VII of the Civil Rights Act of 1964
• If taking vaccine would violate sincerely-held religious beliefs, practices, or 

observances
• “Undue Hardship” is very difficult to meet

Pregnancy exemption?
• Pregnancy-related disabilities under the ADA
• Pregnancy Discrimination Act

COVID-19 Vaccine



Reasons not to Mandate Vaccination 

Exemptions
Vaccine should not be given to some groups

• Prescreening may reveal genetic information

Risks associated with the vaccine
Employee morale

• Those morally opposed to vaccines
• Emotional/political responses to a mandate
• Some employees are concerned/scarred 

Current policies and practices
Proof

COVID-19 Vaccine



Q&A
Ryan Frazier, Kirton McConkie
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